
C O M M U N I C A T I O N S T R A T E G I E S 

School-based Program 
Promotes Physical Fitness 

BY RHODA WEISS 

E 
ven t hough we know that an un
healthy child cannot learn and an un
educated child can be a drain on soci
ety, too little is being done to provide 

comprehensive health education to youngsters. 
Most hospital-sponsored programs provide peri
odic health education activities or speakers for 
schools, with no systematic effort to instill the 
fundamentals necessary for healthy jiving. 

The Coordinated School Health Program 
(CSHP), Los Angeles, is different. CSHP is a 12-
year-old program that has provided a mix of 
acute care services, such as school nurses and 
health aides; health education special events for 
students from kindergarten through high school; 
direct classroom instruction; and in-service train
ing for health and physical education teachers. 

CSHP is a collaborative effort of four public 
school districts; a local hospital district; and 
Hosp i t a l H o m e Hea l th Care Agency of 
California, a not-for-profit cooperative that 
includes a number of Catholic hospitals and is 
responsible for administering the program. 
CSHP is funded by the Beach Cities Health 
District of Redondo Beach, CA. 

MOVING CHILDREN 
CSHP's school-based programs were initiated 
when staff at Hosp i ta l H o m e Heal th Care 
Agency became concerned about inactivity 
among area youth and its impact on their health. 
One of CSHP's most innovative programs is the 
Moving Children Project, which trains elemen
tary schoolteachers to foster physical, mental, and 
social health during physical education classes. 

"Today's parents often are in better shape than 
their sons and daughters," explains Jim Tehan, a 
Hospi ta l H o m e Heal th Care executive and 
CSHP director. "This trend is aggravated by an 
absence of daily physical education classes at the 
elementary level and lack of qualified PE special
ists. In California, where less than 5 percent of 
elementary schools employ these specialists, 
teachers with little or no PE coursework are 
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responsible for movement education." 
The lack of teacher training means many stu

dents receive no instruction in physical fitness or 
related skills. "During PE classes, students are 
relegated to playing school yard games that pro
mote competitive activities and allow only the 
most athletic student to excel," Tehan notes. 
"Physical education then becomes a time of 
embarrassment or avoidance." 

A SKILL-BUILDING PROGRAM 
The Moving Children Project (whose motto is, 
" I f you ' re not moving , you ' re not ge t t i ng 
healthy") trains and supports elementary teachers 
in implementing a skill-building physical educa
tion program appropriate for their s tudents ' 
grade level. 

The curriculum integrates social skills (e.g. , 
cooperation, communication) and mental skills 
(e.g., goal setting, decision making) with physical 
fitness. Most important, it focuses on teamwork 
and personal development rather than athletic 
superiority. 

The Moving Children Project trains teachers to 
s t ructure a physical education program and 
sequence lessons to build skills progressively. The 
training consists of four major components with 
lesson plans for each. For example, first graders 
learn the following, in sequence: 

• Body movement: personal space and how 
their limbs and muscles function 

• Object control: body control using objects 
such as large, inflatable balls and parachutes; also, 
coordination and object control while exercising 
legs, arms, and heart 

• Implement control: how to use rackets and 
scoops as extensions of their bodies 

• Game structure 
Each physical education class is followed by a 

classroom discussion (e.g., on what muscles they 
just used) and study of related health topics. 
Students then write down their progress and fit
ness goals in a journal. 

Continued on page 67 

5 8 • JANUARY - FEBRUARY 1996 HEALTH PROGRESS 



PHYSICAL FITNESS 
Continued from page 58 
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THE TRAINING PROCESS 
The teacher training process is de
signed to assist teachers as much as 
possible without disrupting a school 
or district's schedule. Teachers partic
ipate in large- and small-group train
ing sessions and schedule time with 
the Moving Children trainers every 
other week for follow-up assistance. 

Group sessions familiarize teachers 
with the major components and offer 
experiential activities to illustrate the 
concepts being introduced. At the 
body movement session, for example, 
activities demonstrate the concepts of 
spatial awareness, locomotor activi
ties, nonlocomotor activities, and 
physical fitness. In addition, each 
teacher receives a set of lesson plans 
appropr ia t e for the grade level 
taught. And physical education spe
cialists and trainers visit schools to 
coteach some of the lessons with 
teachers. 

When CSHP began, teachers were 
skeptical that an outside organization 
could effectively involve the entire 
school in an activity-based, educa
tionally valuable health promotion 
event. But 12 years later they agree 
that community health organizations 
can play a valuable role in building 
healthy communities. In addition to 
the benefits for hundreds of teachers 
and thousands of students, CSHP has 
met the expectations of participating 
organizations. School districts receive 
specialized resources to supplement 
their health and physical education 
curriculums. The funding agency 
benefits from visibility and communi
ty good will. And CSHP has received 
new foundation support to imple
ment successful programs at new 
school districts. n 

Catholic Chaplain 
We are Saint Francis Medical Center—the region's top teaching and tertian-

care facility, the major teaching affiliate for the University of Illinois College 

of Medicine at Peoria, and a leader in healthcare reform and networking in 

central Illinois. 

We seek a dedicated and outgoing individual to serve as a Catholic chaplain 
on our ecumenical pastoral care team. This chaplain will serve as the evening 
chaplain with part-time duties on night shift. 

The candidate we seek will have a college education (master's degree prefer
able), ecclesial endorsement, and certification by the NACC. Pastoral min
istry experience essential. Appropriate references are required. 

We offer a competitive salary and benefits package. For consideration, please 

forward your resume" to: 

Kay Shank. RN. MSN. Professional Recruiter 
Human Resources Department 

"Mint franri- M'ili. al ' .••ni.-r 
530 N.E. Glen Oak Avenue 
Peoria. Illinois 61637 
(309) 655-4008 

OSF 
SAINT FRANCIS MEDICAL CENTER 

Equal 
Opportunity 

Employer 

Coordinator of Clinical Pastoral 
Education 
We are Saint Francis Medical Center—the region's top teaching and tertiary 
care facility, the major teaching affiliate for the University of Illinois College 
of Medicine at Peoria, and a leader in healthcare reform and networking in 
central Illinois. 

Today, we seek a dedicated and outgoing individual to serve as a CPE supervi
sor, assist in establishing an NACC-accredited CPE program, oversee program 
budget, and provide pastoral care to the staff, patients, and their families. 

The candidate we seek will have a master's of theology, endorsement from the 
Diocese of Peoria, associate supervisor of CPE status, 3-5+ years' experience 
in pastoral care and counseling, and membership in the NACC. Appropriate 
references are required. 

We offer a competitive salary and benefits package. For consideration. plca~r 
forward your resume" to: 

Kay Shank. RN. MSN. Professional Recruiter 

Human Resources Department 

Saint Francis Medical Center 

530 N.E. Glen Oak Avenue 
Peoria. Illinois 61637 

(309) 655-4008 

OSF 
SAINT FRANCIS MEDICAL CENTER 

Equal 

Opportunity 

Employer 
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